11/17/12 6:00 p.m, Ordinance  88-2012

ORDINANCE NO. 88-2012 Offered by All of Council

AN ORDINANCE TO ADOPT A SCHEDULE OF POSITIONS, SALARY RATES AND
WAGES AND TO OTHERWISE FIX AND DETERMINE COMPENSATION FOR
PERSONNEL OF THE VILLAGE OF RICHFIELD AND TO OTHERWISE FIX AND
DETERMINE COMPENSATION FOR TWO POSITIONS , TO AMEND ORDINANCE
NO. 65-2012 AND OTHER ORDINANCES NOT CONSISTENT.

Be it ordained by the Council of the Village of Richfield, Ohio, State of Ohio:

- SECTION 1. The Schedule of Positions and Compensation, bearing a date of December 31,
2012 through December 29, 2013 attached hereto and made a part hereof and
the pay periods for officers and employees shall be in accordance therewith
from and after December 30, 2012.

SECTION 2. That the Schedule of Positions and Compensation, bearing a date of December
31, 2012 Through December 29, 2013 attached hereto and made a part hereof
incorporate a Human Resource, Policy, and Records Coordinator position and a

part-time Information Technology Coordinator position in Administration as

follows:
ANNUAL BI-WEEKLY HOURLY
ADMINISTRATIVE EMPLOYEES:

HR, Policy & Records Coordinator  $36,000-61,000 $1,384.62-2,346.15 $17.31-29.33
P/T Information Tech. Coordinator $15.00-20.00

SECTION 3. Ordinance No. 65-2012 and alf other Ordinances or part of schedules which
are not consistent with the terms of this Ordinance are hereby repealed.

SECTION 4. In accordance with Section 4.12 of the Charter of the Village of Richfield, this
Ordinance shall take effect and be in force upon the approval of
the Mayor; otherwise, it shall take effect and be in force from and after the
earliest period allowed by law.
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